
 

 
 

 
 
 

Notice of Filing of Form ETA 9035E 
Kloudgen, Inc. d/b/a LoganBritton, Inc. Labor Condition Application for H-1B Worker(s) 

 
 

Number of H-1B positions sought One 
Occupational classification/title Platform Founding Engineer 

Wages offered $114,754/Year - $130,000/Year 
Period of employment 7/15/2026 – 07/14/2029 

Location(s) of H-1B employment Liberty Hill, Texas 

LCA Posting Dates (10 days):  

 
The Labor Condition Application has been posted electronically in accordance with 20 C.F.R. 
655.734(a)(ii)(B). The Labor Condition Application is available for public inspection at Kloudgen, Inc., 
1700 Park Street, Suite 111, Naperville, IL 60563. 
 
Complaints alleging misrepresentation of material facts in the labor condition application and/or failure 
to comply with the terms of the labor condition application may be filed with any office of the Wage and 
Hour Division of the United States Department of Labor. 
______________________________________________________________________ 
 
Federal regulations require that the prospective employer of an H-1B worker provide electronic notification to 
employees in the occupational classification (including both employees of the H-1B employer and employees of 
another person or entity which owns or operates the place of employment) for which H-1B nonimmigrants are 
sought, at each place of employment where any H-1B nonimmigrant will be employed.  
 
Such notification shall be given on or within 30 days before the date the labor condition application is filed and 
shall be available to the affected employees for a total of 10 days, except that if employees are provided individual, 
direct notice (as by e-mail), notification only need be given once during the required time period. Notification shall 
be readily available to the affected employees. An employer may accomplish this by any means it ordinarily uses to 
communicate with its workers about job vacancies or promotion opportunities, including through its “home page” 
or “electronic bulletin board” to employees who have, as a practical matter, direct access to these resources; or 
through e-mail or an actively circulated electronic message such as the employer's newsletter 
 
 
 


